
​Worship Associate​

​Reports to: Director of Worship & Production​

​Location: Lubbock, TX (Full-Time, On-Site)​

​The Worship Associate serves the church by leading people in Christ-centered worship and developing the next​

​generation of worship leaders through Redeemer Music. This role provides primary worship leadership for​

​Redeemer College Ministry and supports worship throughout the broader life of the church. You'll work​

​alongside the Worship team to cultivate spiritually healthy leaders, excellent worship gatherings, and a culture of​

​servant leadership.​

​Who you are:​

​●​ ​Passionate about leading people to worship Jesus with authenticity, humility, and theological depth.​

​●​ ​A gifted vocalist and proficient musician who leads with both musical excellence and pastoral care.​

​●​ ​A relational leader who enjoys developing musicians, investing in college students, and building healthy​

​teams.​

​●​ ​Organized, adaptable, and able to balance preparation, administration, and ministry.​

​●​ ​Excited to contribute to the vision and culture of Redeemer Music while helping raise up the next​

​generation of worship leaders.​

​What you will do:​

​●​ ​Lead Worship:​​Plan and lead worship for Redeemer College,​​Sunday services, and special events.​

​●​ ​Develop Leaders:​​Recruit, disciple, and coach worship​​leaders, musicians, and college student leaders.​

​●​ ​Build Healthy Teams:​​Foster a culture of spiritual​​growth, servant leadership, and musical excellence.​

​●​ ​Collaborate Across Ministries:​​Partner with the Worship​​and College teams to plan meaningful​

​gatherings and support church-wide initiatives.​

​●​ ​Support Worship Ministry:​​Assist with planning, administration,​​volunteer care, and other departmental​

​needs.​

​It will be awesome if:​

​●​ ​You have at least two years of experience leading worship in a church ministry setting.​

​●​ ​You can confidently lead a band while shepherding people well.​

​●​ ​You have experience with Planning Center, ProPresenter, or similar ministry tools.​

​●​ ​You love mentoring young leaders and investing in the local church.​

​Work Perks:​

​When you join Redeemer’s staff, our prayer is that your faith will be bigger, your family will be closer, your leadership will be​
​sharper, and your joy will be deeper.  And while the biggest perk to working at Redeemer is doing work that makes an eternal​
​difference, you'll find that's not the only benefit we offer:​

​●​ ​Comprehensive Medical, Dental, and Vision insurance​
​●​ ​Generous 401(k) retirement plan​
​●​ ​Paid parental leave, including maternity, paternity, and adoption leave.​
​●​ ​Generous employer-paid leave for the use of vacation, sick time, and other qualifying reasons.​
​●​ ​Personal development dollars for team members to invest in their professional growth.​
​●​ ​Casual dress and work environment.​



​Working Conditions, Requirements and Expectations:​

​This position receives moderate to limited supervision while working from objectives set by the team leader. Most​
​assignments are organized and carried out in accordance with standard practices or instructions. Unusual situations are​
​rarely handled independently in this position. This role involves working in a fast-paced environment with frequent​
​interruptions. This role requires balancing daily responsibilities with maintaining a high level of concentration and stress​
​tolerance.​

​The physical activity of this position includes sitting, standing, and walking for extended periods.  This role requires regular​
​written communication, as well as effective listening and speaking, and requires the ability to do so efficiently and effectively.​
​Must be able to lift up to 25 pounds on occasion.​

​At Redeemer Church, every staff member and resident is a minister and is expected to fully engage in the church's ministry.​
​We consider ministry readiness and an individual’s capacity to represent Redeemer Church’s beliefs as a minister when​
​selecting all staff and residents.  An essential function within every position held by a staff member or resident at Redeemer​
​Church is to uphold and represent Redeemer Church and our beliefs in all areas of personal and professional life.​

​This is a full-time FLSA-exempt ministerial position (40+ hours/week) Exempt; Salary. Religious workers not covered by​
​FLSA are not entitled to overtime or minimum wage.​
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